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2018 Marian University Results Summary

Indiana College Value Index

Value and Preparation %4 + %5

My education from Marian University was 

worth the cost. (Overall)
77%

My education from Marian University was 

worth the cost. (Among 53% of Marian 

alumni with loans*)

66%

Marian University prepared me well for life 

outside of college.
76%36%

26%

27%

40%

40%

50%

Work Fulfillment** %4 + %5

I am deeply interested in the work that I do. 79%

My job gives me the opportunity to do work 

that interests me.
79%

I have the ideal job for me. 66%

Marian alumni who say someone at 

Marian helped them find a job

after graduation

16%

30%

30%

28%

36%

49%

51%

Marian alumni who strongly agree to all 

three work fulfillment questions 

35%

Marian alumni who are satisfied or 

extremely satisfied with the education 

they received

86%

*Among alumni who took out undergraduate loans to attend Marian
**Work fulfillment questions were only asked of alumni who indicated they are employed full time by an employer

%5 (Strongly agree)%4 (Agree)

%5 (Strongly agree)%4 (Agree)
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2018 Marian University Study
Methodology Summary
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Gallup-Purdue Index Core Survey
ÅIncludes custom items developed by Gallup and the Indiana 

Commission for Higher Education

Survey Fielded: Jan. 29-Feb. 27, 2018
ÅNonresponders received up to five email reminders

Comparison Groups Are Derived From the

Gallup-Purdue Index National Database 

(1950-2017)
ÅCollege graduates nationally: n=66,813

ÅGPI IN college graduates: n=2,001

1,139 Marian Undergraduate Alumni Survey Completes
ÅMarian alumni who received their bachelorôs degree between

1950 and 2017 and had a valid email address on file were

invited to participate
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2%

7%

7%

18%

18%

28%

36%

28%

22%

7%

5%

2%

10%

10%

<$12,000 $12,000-$35,999 $36,000-$59,999 $60,000-$119,999

$120,000-$239,999 $240,000+ Don't know

Total Annual Household Income

Profile of Respondents
Respondent Demographics

Undergraduate Alumni Who Graduated Between 1950 and 2017

n=1,139          Mean age: 52

5

Note: Due to rounding, percentages may sum to 100% +/-1% 

Male
39%

Female 
60%

Gender

White
91%

Black
5%

Asian
1%

Hispanic
2%

Race

Yes
33%

No
66%

Retired

Total Annual Personal Income

First 
Generation 

60%

Non-First 
Generation

40%

First-
Generation 

Student
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Great Jobs: 
Workplace Engagement

7 Employment Outcomes

9 Gallupôs Employee Engagement Measures

10 Engagement Index

11 Workplace Fulfillment

12 Career Services
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Marian University Results

Employment Outcomes
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59%

57%

50%

4%

4%

2%

11%

11%

12%

2%

3%

1%

5%

5%

3%

19%

20%

32%

GPI IN college
graduates

College graduates
nationally

Marian alumni

Employment Status

Employed full time (employer) Employed full time (self)

Employed part time, do not want full time Unemployed

Employed part time, want full time Not in workforce

37%

35%

45%

37%

36%

34%

26%

28%

20%

1%

1%

GPI IN college
graduates

College graduates
nationally

Marian alumni

How closely related is your current work to your 
undergraduate major(s)?

(Among employed alumni)

Completely related Somewhat related Not at all related Don't know

*

*

*

*

*

*A comparison group's outcome is statistically different from Marianôs outcome at the 95% confidence level
Note: Due to rounding, percentages may sum to 100% +/-1%  

**

*
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Marian University Results

Employment Outcomes

8

0%

20%

12%

6%

13%

15%

35%

2%

19%

14%

7%

14%

15%

31%

2%

17%

9%

4%

14%

18%

36%

Don't know

Not applicable because I was not
seeking employment upon graduation

More than a year

Seven months to a year

Three to six months

Two months or less

I had a job waiting for me
when I graduated

About how long did it take for you to obtain a
good job after you completed your undergraduate 

education at [University]?

Marian alumni College graduates nationally GPI IN college graduates

*A comparison group's outcome is statistically different from Marianôs outcome at the 95% confidence level 
^A custom item developed for the Indiana Commission for Higher Education; national comparisons not available 
ƍAmong alumni who said they obtained a good job after graduation

*

Marian alumni who had a job 

with a company they worked 

for or interned for while 

in college^ƍ

33%
Marian alumni who said 

someone at Marian 

helped them find a job 

after graduation^

16%

Marian alumni who currently 

work in Indiana^

75%

*

*

*
*

*

*
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Gallupôs Employee Engagement Measures
Maximizing Employeesô Performance

Gallup has measured the engagement of more than 6.4 million employees globally 

from hundreds of organizations and companies.

Workplace engagement is an important driver of overall well-being and is the 

leading indicator of organizational performance, such as higher profitability and 

better financial outcomes.

Gallupôs Q12instrument measures an individualôs emotional connection to and 

investment in their job. The 12 engagement elements function like Maslow's hierarchy

of needs, with basic needs that must be fulfilled before employees can progress. 

To reduce response burden for Marianôs survey, the 12 elements were reduced to three 

elements that correlate highly with the full Q12 index. These three elements are 

highlighted below.

9
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Engagement Index
Marian University Results

Engaged

ÅHighly involved in and 

enthusiastic about their 

work and workplace. 

Å They are psychological 

ñowners,ò driving 

performance and 

innovation and moving 

the organization forward.

Not Engaged

ÅPsychologically unattached 

to their work and company. 

Å Because their engagement 

needs are not being fully 

met, they are putting time 

ð but not energy or 

passion ð into their work.

Actively Disengaged

ÅResentful that their needs 

are not being met and are 

acting out their unhappiness. 

Å Every day, these workers 

potentially undermine 

what their engaged 

coworkers accomplish.

Gallup categorizes workers as engaged, not engaged or actively disengaged based on their 

responses to a three-question index that measures elements that best predict employee and 

workgroup performance. This index correlates highly with the full Q12 index. 

8% 12% 14%

52%
49% 46%

40% 39% 40%

Marian alumni College graduates
nationally

GPI IN college graduates

Engagement Index
(Among graduates employed full time by an employer)

Actively disengaged Not engaged Engaged

*A comparison group's outcome is statistically different from Marianôs outcome at the 95% confidence level 
Note: Due to rounding, percentages may sum to 100% +/-1% 
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* *

*

*

*
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24%

26%

43%

45%

25%

29%

42%

42%

35%

36%

49%

51%

All three work fulfillment questions

I have the ideal job for me.

My job gives me the opportunity to do
work that interests me.

I am deeply interested in the
work that I do.

Workplace Fulfillment
(% Strongly agree, among employed graduates)

Marian alumni College graduates nationally GPI IN college graduates

Workplace Fulfillment
Marian University Results

*

*

*A comparison group's outcome is statistically different from Marianôs outcome at the 95% confidence level

*
*
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*
*

*

*


